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In 1959, the top 4% earned the same as the bottom 35%

In  1970, the top 4 percent earned as much as the bottom 38%

In 1989, the top 4% earned the same (in wages and salaries) as the bottom 51%

By 2000,   ????  (need numbers)

Concentration of wealth worsened over the past few decades:  in 1989, richest 0.5 percent of families owned 30.3 percent of all household net worth  owns 38% of all corporate stocks and bonds and 56 percent of all US private business assets., the top 1 pecen of familes earned 14 percent of total income in US and had over 50 percent of net assets of country.  Rich became superrich largely at the expense of the rest of the American workforce who saw their wages cut, benefits shrunk and jobs eliminated. 

In the 1950s, 33 percent of the work force was employed in manufacturing (and the economy added 1.6 million manufacturing jobs). By the end of the eighties the percentage was down to half, 17 percent, and falling steadily. Peter Drucker predicts within ten years it will drop to less than 12 percent!

In 1981, 20.2 million manufacturing jobs;  by 1991, down to 18.4 million,  by 2002 XXX

While the working population increased by 11 percent, mfg dropped by nearly 10 percent.

By 2002,  YYYYY

In  1960 majority of all tax returns (62%) were submitted by married couples, down to 44 percent by 1989;  returns filed by single person households rose from 33 to 44%.

In the 1950s, most families were supported by a single wage earner.  By the turn of the century, most families had both parents working.  Yet quality of life had not increased.  What had formerly been accomplished by one wage earner now required two.

Middle income group accounted for 35% of all income in 1989 down from  39% in 1980

The total wages of the middle income group increased 2 percent annually during the eighties

At the higher end, annual increases of exceeding 100% were seen

That the wealthy is paying for an increasingly higher percentage of all income tax is not disputable.  It also indicates the dismantling of the middle class and the eventual two class system in the US

Continue downward mobility to lesser paying service jobs and to more parttime and temporary jobs.  Substandard wages, substandard benefits , and substandard pensions

During the 80s,  nearly nineteen million nonagricultural jobs were created.    The offset of nearly a million lost manufacturing jobs  versus five million gained retail jobs that paid on average less than half that of the manufacturing jobs lost.  The other 10 million were service jobs with average pay less than that of the lost manufacturing jobs.

In 1952,  it took the average factory worker one day to earn enough money to pay the closing costs on a new home (est. sales price $10,000 or twice annual salary).  By 1991, it took  a factory worker over 3 months to pay typical closing costs on a new home (est. sales price $100,000 or there plus annual salary).   A store clerk had to work 2 hours to pay for 100 postage stamps in 1952; that very same clerk would have to work 6 hours for the same amount of first class stamps by 1991.

In the past, when older factories and older technologies gave out, there were always new factories with new technologies that paid more.  Those days are gone forever.  Few plants and poorer paying jobs are the rule, not the exception.

Percentage of workers with fully paid health insurance at companies employing 100 or more people fell from 75% in 1982 to 48% in 1989 and from 50% o 31% with plans for families.   For  2002, comparable numbers are  ZZZ.

During he same timeframe, average monthly contribution by employees increased nearly 3 fold.

Estimates are over 40 million Americans are without health insurance. Almost without exception, part time employees are not covered by plans and the proportion of part timers has increased considerably.

Bankruptcies cause many more to lose their benefits; coverage to pensioners are disappearing.

Disappearing pension.  Going into history.  Replacement of 401k

Capital gains reported on 1989 tax retrusn totaled  $150 Billion.  72% of that went to less than 1% of tax filers; the remaining 385 went to groups that represented less than 6% of all filers;  the other 93 percent had no gains income whatsoever.

The end of work

The wholesale substitution of machines for humans will force us to rethink man’s social role

In the past, when new technologies have replaced workers, new sectors have always emerged to absorb the displaced labor. The fledgling manufacturing sector was able to absorb many of the millions of surplus farmhands that were let go when agricultural mechanized.  Between the 50s and 80s the fast growing service sector were able to reemploy many of the laid off blue collar workers.  Service is now too taking its toll as companies are shedding many more workers and providing the same level of service.What is to happen when all major sectors are experiencing huge technological productivity?  Where then will the labor go? The new sector called the knowledge sector is small and cannot be expected to absorb but a small percentage of those displaced from elsewhere.

While many news are being created, the majority are in the low paying retail and service sectors and are often parttme or temporary employment.

75% of current jobs are subsceptible to easy replacement by automation of one means or another. 

Productivity increases have exceeded 3 % annually for the past decade; if continued it would mean a doubling within twenty years.

Reengineering typically results in the loss of more than 40 percent of the jobs in a company and can lead to as much as 75 percent reduction in a given company’s workforce; middle management is particularly vulnerable: up to 80% are susceptible to elimination.

``WSJ predicts from one to three million jobs a year could be lost and up to 25 million jobs from the 90 million private sector jobs available, almost a third.

Could be as massive and destabilizing as the advent of the industrial revolution.

One futurist predicts that within 25 years,  as little as 2% of the current workforce could be needed to produce all the goods necessary for worldwide demand.

Hope jobs will come from other sectors . . . automation will have substantial effect here as well.

1% of all US companies employe 500 or more workers and these big firms still employ more than 40 percent of all workers in the privat sector.  

Proportion of Americans working for small copanis and individual establishments have brely changed at all since the early 60s.

Unemployment statistics typically understate the real rate:  ignoring part timers and those discouraged workers no longer looking for work; if these were counted, the rate would probably be more than double the official rate.

Even if workers are displaced by new technologies, the problem of unemployment will eventually resolve itself.  The growing number of unemployed will eventually bid down wages; cheaper wages will entice employers to hire additional workers rather than purchase more capital equipment. (classical arguments)  Marx indicated this would lead to fewer and fewer workers with ability to afford the goods being made.

Even in 1925, a congressional committee found  that mos of the workers who lost their job because of technolgocial improvements remained unemployed for an extended period of time ad when they did find work, it was generally at a lower wage level. 

A major mantra has been to “retrain. Retrain.” But for what?  What sector, what skills will be marketable, will be stable, will be around?  A department of labor  study found that less than 20 percent of those who were retrained under federal programs for dislocated workes were able to find jobs paying at least 80 percent of their former salary.  Of course there is the knowledge industry: it is laughable to suggest that the many unskilled, uneducated blue collar and pink collar workers can be retrained to much needed workers with 6-8 yars of academic training and a top notch mental abilities. A large number of workers will not have the skill bank or the capacity to be retrained,,, basically beyond their grasp.

Too many displaced workers, too few high tech jobs

The mechanization of agriculture began in the second half of the nineteenth century.

In 1880, it took more than 20 manhours to harvest an acre of wheat; y 1916, it was down to 12.7; by 1936  only 6.   and now less than 3% of the population produced enough food to feed the rest and export a significant amount.  This is great for efficiency and cost but not for the 2-3 billion people in the rest of the world who rely on the land.  What will happen when the rest of the world reaches the same degree of productivity as the west?  What will happen to all that surplus labor?

In 1850, 60 percent of the working population were employed in agriculture; today it is less than 2.7%.  fewer and bigger farms.  

From 1989 to 1993, productivity gains in the service sector in NYC (9 of 10 jobs are in service sector) was major factor in the lost of 350K jobs by the city.  Tale of 2 cities:  growth in high paying jobs and shrinking of low paying jobs.  Unless more low skilled jobs can be found to fill the vaccum created by new displaced technologies, city leadrs predict social turmoil, more crime, more poverty, dislocation.

In general, higher automation means fewer clerical jobs. Fewer in this case means millions.

Retailing sector not unscathed.  Over 20 million workers .  rapid growth through the eighties with a slowdown in the nineties.  Predicted not just a slow down but perhaps  a retreat as new technology comes on board.  The retail sector has long acted as an unemployment sponge absorbing countless numbers of displaced  blue collar and pink collar workers.  If this sector tightens up or even retreats, the question of where will all the workers go becomes even more critical. Even the food industry with 2 million new jobs in the eighties has slowed its growth and automation beginning to further slow.  

Downward mobility (half or less previous pay) has  serious societal consequences:  alcoholism, drug abuse, crime, spousal abuse, divorce

Trend in manufacturing is down>  during the eighties, real hourly compensation decreased from 7.78 to 7.69.

Of those who have lost tier jobs to automation, only a third were able to find new jobs in the service sector and then at a minimum 20 percent drop or greater in pay. 

In August 1993, the federal government announced 1,230,000 jobs had been created in US during first six months of 93;  728,000 of which were part time and in low wage service industries.  In feb 193, 90 percent of 365,000 jobs created were part time and most of them went to people who were searching for full time employment.   What good is a job when it pays only a fraction of the one you lost?  

American workers finding themselves being squeezed.  In 1979, average weekly wage was 387; by 1989 it had dropped to 335/  from, 1973 to 1993, blue collar employees had lost 15 percent of their buying power.

1994 Census Bureau report revealed the percentage of Americans working full time but earning less than a poverty income for a family of four rose by 50 percent between 1979 and 1992.   downward slide of American worker.

In the 70s, the average guy with a high school diploma was making 24,000 in real terms; by 1994, a similar person is making only 18000.  hourly wages of 80 percent of American workforce declined by an average of 5 percent.benefits also declined.  Percentage of workforce covered by a pension plan went from 50 percent in 1979 to 43 percent in 1989; health care weakened; average 103 month in 1995, up from 69 in 1989

During the 80s more than 1.5 million midlevel management jobs were eliminated; at least as many during the ninetines and in addition saw upper middle management jobs disappear as well.  Little chance of finding an equivalent job with comparable benefits.  Usually pay reductions as much as 50 percent or greater.  

Number fo Americans living on middle incomes fell from 71 percent of popaltion in 1969 to less than 63 percent in 1991. only saving grace was vast wave of women into the workforce. Salaries of individual wage earners declined.  Only through addition of second worker was family able to make it:  even then the average American family experienced an income loss of 2 percent between 1989 and 1990.

College educated real wages falling.  One third forced to take a job not require a college degree.

Much of pjroductivity gains and profit margins have gone to upper management and stockholders, not to employees.  Average CEO salaries have skyrocketed into the stratosphere while average employees are losing ground.

Knowledge workers 

In 1920k, 85 percent of cost of manufacturing an automobile went to production workers and investors; by 1990 less than 60 percent and the remainder to the top elite and knowledge workers 

Growing tensions between rich and poor, social disintegration.  Emergence of dual economies.  Ultra wealthy and ultra poor.  Political dynamite.   1993 Census bureau says number of Americans living in poverty in 1992  37 million, increasing , much higher among blacks, and Hispanics. 

Working poor could not make it without government assisted relief efforts, food stmps, etc, food banks

Many employees without health care due to employer shrinkage of benefits, outright elimination, or higher costs of health care  or part time not eligible.  Increasingly vulnerable and at risk.

Worst in the inner cities and rural areas. 

De-skilling of work, accelerating pace of productin, increased workloads, new forms of coercion and subtle intimiation to forc worker compliance.  Creating stress,  burnout, health related problems,  going postal,  being constantly monitored by supervisors as well as electronically,  overload, fatigue,  ulcers, high blood pressure, strokes, even more accident prone.

Increasingly turning to part timers.  Two tier:  permanent full timers complemented by pool of part time or temps.   Temp help grew ten times faster than economy in general  during the eighties, temps estimated to make up over 25percent of workforce, nd predicted to rise to as much as 35%  cut wages, remove benefits;  benefits can cost as much as 50 percent or more of salary, especially with health care. Temps earn up to 40 percent less for comparable jobs.  Temps not just clerical but increasingly professional as well.  Even government as well

Disturbing correlation between increases in unemployment and rise in violent crime 

Also correlation between growing wage inequality and increased crime.  Continued unemployment, poverty, and hopelessness in inner cities fuel waiting to be set afire. 

The haves are building elaborate security systems, fortified homes, walled subdivisions, private security forces.  The one half to one percent of upper class appear to be expecting what the rest of us refuse to imagine

Increasing polarization.

Trapped in downward spiral, no safety net, no one cares,  it becomes survive at any cost, within or without society’s boundaries. 

Former wrking class communities that have been caught up nd left behind by the information revolution are those most at risk.   Long term joblessness, downward mobility, 

Economic irrelevance:  we don’t need what they have and they cant buy what we sell. \

Increasing lawless future, swaths of pandemonium

Widespread  social upheaval and violence open warfare as have nots rebel against haves. 

Eliminated workers provide reserve army of unemployed workers with idle time not leisure time and push down wages for the remainder of the employed who are being forced to work longer hours (overtime hors worked as increased just as the workforce as decreased) (it is still economical to pay time and half or double rather than add another worker to the work force) and many must accept longer working hours since their pay in real times has not kept up with inflation. 

Theobald, Heilbroner and Oppenheimer   disagreed with principal economic orthodoxy that technical innovation and rising productivity  would guarantee a full employment economy but instead  would replace more and more workers with machines, leaving millions permanently unemployed and underemployed without sufficient purchasing power to buy the goods and services being provided.   Stimulating demand through regular programs (lower interest rates as we have seen the last 2-3 years has not done the job), increased tax credits and deductions as well not providing employment as it should have.  Annual guaranteed income regardless was their response. 

Where will the new jobs come from?  

It is unlikely that more than a fortunate few will be retrainable for the relatively scarce high tech jobs available in the emerging  knowledge sector. 

New product lines for the yet unforeseen technologies will require even fewer workers and can be offshored just as easily.  Those to work on it will likely be knowledge workers. 

How will an increasingly unemployed and underemployed global work force be able to afford all the products available—even it they might be cheap.

Soaring productivity will face increasingly ineffective and weak consumer demand throughout the world as growing numbers of workers are displaced by technology and lose their purchasing power. 

